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Periodicity of Investment Strategy in Human
Resources of Colleges & Universities

YOU Xiang-jun

(Southwestern University of Finance and Economics

Chengdu 610074 China)

Abstract The investment strategy in human resources is an important part of the universities’ development

strategy. Because of the natural attributes, social environment and university structure, it has some periodic features

which shows the possibility of realizing optimization. The merger and cooperation in post-merger period will help

investment strategy in human resources of colleges & universities to advance towards rationalization and

scientificalness.
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