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Research on the Application of the Ideological Education Motivation

in Resolving Employee Turnover in Enterprises

Chen Xuan Zhu Xiaoning Zhu Shihua

UESTC  Chengdu 610054

Abstract Nowadays more and more enterprises get in a trouble employee turnover. It brings a lot of trouble to some enterprises. These

enterprises are challenged by a question how to reslove employ’ s turnover. First of all the ideological education motivation is put forward.

Then some advice is given to managers on how to revolve employee turenover from the aspect of the ideological education motivation.

Key Words The ideological education motivation

Employee turnover Operation system pattern



[HRREE....

BB E B TER PN AT R 1 B B2 PR

= BElE, BN, At
He W WL TR, b, 610054

T WL TR SR LR D)

44 JOURNAL OF UNIVERSITY OF ELECTRONIC SCIENCE AND TECHNOLOGY OF CHINA
&, HE0) - 2002, 4 (4)

LS5 F3e Al gk 1999

2. WE Ik AV MARBOA BT Ui e 5 SKERRIT AT 2001

3 AR Al SO S AT O B B 1999

4. Incentive Compensation and Employee Motivation 1998

A CEERE: http://d. g wanfangdata. com. cn/Periodical dzkjdxxb—shkx200204034. aspx



http://d.g.wanfangdata.com.cn/Periodical_dzkjdxxb-shkx200204034.aspx
http://g.wanfangdata.com.cn/
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e9%99%88%e7%92%87%22+DBID%3aWF_QK
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e7%a5%9d%e5%b0%8f%e5%ae%81%22+DBID%3aWF_QK
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e6%9c%b1%e5%a3%ab%e5%8d%8e%22+DBID%3aWF_QK
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Organization%3a%22%e7%94%b5%e5%ad%90%e7%a7%91%e6%8a%80%e5%a4%a7%e5%ad%a6%2c%e6%88%90%e9%83%bd%2c610054%22+DBID%3aWF_QK
http://c.g.wanfangdata.com.cn/periodical-dzkjdxxb-shkx.aspx
http://c.g.wanfangdata.com.cn/periodical-dzkjdxxb-shkx.aspx
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e8%b0%a2%e6%99%8b%e5%ae%87%3b%e7%8e%8b%e8%8b%b1%22+DBID%3aWF_QK
http://d.g.wanfangdata.com.cn/ExternalResource-dzkjdxxb-shkx200204034%5e1.aspx
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e9%bb%84%e8%8e%ba%e8%8e%ba%22+DBID%3aWF_QK
http://d.g.wanfangdata.com.cn/ExternalResource-dzkjdxxb-shkx200204034%5e2.aspx
http://s.g.wanfangdata.com.cn/Paper.aspx?q=Creator%3a%22%e8%8c%83%e6%98%a5%e6%9e%97%22+DBID%3aWF_QK
http://d.g.wanfangdata.com.cn/ExternalResource-dzkjdxxb-shkx200204034%5e3.aspx
http://d.g.wanfangdata.com.cn/ExternalResource-dzkjdxxb-shkx200204034%5e4.aspx
http://d.g.wanfangdata.com.cn/Periodical_dzkjdxxb-shkx200204034.aspx

