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The Effect of Implicit Leadership Theories on College Students’
Transformational Leadership: The Mediating Role of
Motivation to Lead

LIU Hui XU Zhe-ming ZHANG Qin SUN Xue-bo
(University of Electronic Science and Technology of China Chengdu 611731 China)

Abstract Taking leaders of undergraduate students in a domestic university as a sample, this paper explores
the impact of college students’ implicit leadership theory (ILTs) and motivation to lead (MTL) on their
transformational leadership behavior (TL). The research results show that the ITLs prototype is positively related to
the MTL, and the MTL partially mediates the positive relationship between the ILTs prototypes and the TL. On this
basis, the significance and application value of this discovery to the cultivation of college students’ leadership is
put forward.
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A Ve Df NFI IFI TLI GFI RMSEA

FOEMA 197695 41 0924 0939 0918 0922  0.092
A 370.680 43 0.858 0.873 0.836 0.862  0.130
HA= 888.959 43 0.660 0.671 0.577 0.675  0.209
AW 949.263 44 0.637 0.648 0.558 0.650  0.214
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R2ER TR EMIMAE . bR ZFIAH X R
B, LMRMARIRN N ERaRE . KWL RN
HAFERE BEM G, Hrh AR AT 9 5 N RE A
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0.415, p<0.001) R RFHIEHIK, TIPS N
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AEPER SRR A SN R AT T
. BATRHEnterf 52, 1 eikis 48 &t
NAEAY, B SR TN AR B NS SRR RIS I
AN AR HR I VIF(E N1.001 201,300, 252 E 1)
KT0.769, EA HIUF A KI5 Fabr, Pk [E]
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FERISHR R LA HY, PN B4 i A 0 4 S s LA IE
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FFo B4 R Py BRAT T JE A 0 AR R A0 3 AT N
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%3 A2 L TEAFRATH
A A2 WAL A4 HAS
FAMH 0011 —0.044 -0.004 -0.033 0.001
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FAEY 0243 0.026 -0.215 0.023 -0.098
4;5@ ; @ 0.385"" 0.341™
A% B 0.482™
R 0.004 0.238 0.006 0.143 0.180
AR 0.004 0.232 0.006 0.137 0.037
F 0.775 42.506 1.016 22.706 29.831

TE 1 SD 1 2 3 4 5 6
EEX: T 1.371 0.483
FAEFE 19.6201.246 —0.023
kA 1.793 0.415-0.470" 0.031

I -
semr 329512318 0059 0.042-0.1247 0,950
AEHH 10.8831.832 0.043 —0.010 —0.063 0.487™ 0.880

}Ziﬁ 15.1052.113 —0.064 —0.002 —0.003 0.367770.415™0.920
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B T LLCI ULCI
c 0.341 9.343™ 0.269 0.412
a 0.385 12.922° 0.326 0.443
b 0.359 7.161"" 0.260 0.457
¢ 0.202 5.074 0.124 0.280

a'b 0.138 0.098 0.185

T p<0.001, T p<0.01, *p<0.05
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