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Study on Individual Strengths Management

LI Yong — zhuang ZHAO Tao
{Tianjin University Tianjin 300072 China)

Abstract The organization fulfills it’s purpose by employee s hard working and it"s very important to improve the efficiency of organiza-
tion management with exerting individual strength. According to the explain of individual strengths from the successful psychology in Gallup
Company, this paper defines and illusiraies the compesition of strengths, the characteristics of talent and strengths construction, practical cas-
es, and these supply a new method for human resource management.
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On Problems of Current Financial Supervision

ZU Qing - jun
(UEST of China Chengdu 610054 China)
DENG Bin - jing
(Chengdu Huaxia bank Chengdu = 610000 China)

Abstract Focusing on the introduced measures aiming at cooling down the current macroeconomy, this paper analyses several issues rel-
evant with financial supervision, i.e. the relationship between financial supervision and monetary policy, path choice of financial supervision
construction and the boundary of financial supervision. It is found that market - orientation of China with financial supervision is becoming more

and more obvious.

Key Words financial; supervision; markel economy; monelary policy
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