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A Research on Salary Equilibrium of Enterprises

WU Xian - jin
(Wuhan University of Technology Wuhan 430070 China)

WAN Zheng - feng
(Yang Tzec University Jingzhou 434023 China)

Abstract With globalization of economy and internalization of the market, the talent competition is becoming more and more severe
among international enterprise and national enterprise and national enterprises. The main approaches of competition is to attract talent by offer-
ing high salary and this phenomenon seldom takes place in our economy.In this article, the meaning of applying Game Theory in salary man-
agement is analyzed firstly; model of equilibrium of salary for enterprise is introduced and described in detail from three aspects, which include
equilibrium of the level of salary, equilibrium of the structure of salary and equilibrium of the policy of salary.

Key Words salary; equilibrium; competition
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